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FORMATION OF THE FUTURE EDUCATIONAL MANAGER’S
COMPETENCE IN MODERN CONDITIONS

Education today is the basis of the well-being of society as a whole and of each
individual in particular. The process of training a competent specialist is one of the
main problems of professional training. Competence has recently become
increasingly important in connection with the constant transformation of social
experience, modernization of vocational education, the creation of various types of
authors’ pedagogical systems, and increasing the level of societal requirements for the
specialist. In this aspect, the urgent task of the higher pedagogical school is to train
competent specialists who are able to develop their professional traits, work in a non-
standard way, creatively, and responsibly perform their professional responsibilities.

The problem of preparing a manager for professional duties is not new in
pedagogical science. It became the subject of scientific research by domestic and
Russian researchers V. Andrushchenko, D. Dzvinchuk, V. Zhuravsky,
L. Karamushka, V. Kozakov, N. Kolomensky, V. Kryzhko, V. Maslov,
E. Pavlyutenkov, M. Potashnik, N. Selivestrova, V. Symonenko, G. Shchokin. The
issue of competence of the future leader is being actively developed recently
(V. Bondar, L. Karamushka, V. Maslov, O. Pometun). I. Ermakov’s manual "Life
competence of the person" became the real encyclopedia on competence. However,
the problem under study needs, in our opinion, a deeper study.

Thus, in our opinion, the effectiveness of the formation of professional
competence of the future managers in the university depends on the following basic
rules: it is necessary to be able to interest students in learning; in the process of

learning it is necessary to implement a gender approach, take into account the
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individual characteristics of students; students must be active participants in classes,
receive new answers to questions, they should be active participants of the learning
process; the material to be mastered must be divided into available parts and present it
in a certain sequence; learning should be managed by finding answers to questions;
reflection as a mandatory element should be present during the whole period of
learning; students must be able to successfully apply the knowledge gained during

training in practice in appropriate work situations.

Haraunis S16710HCBbKA,

KaHAUAAT GUIONOTIYHUX HAYK,

BUKJIaAa4 Kadeapu iHPopMaIliifHOI Ta COIIOKYIBTYPHOT A1STIbHOCTI
3ax1THOYKpaTHChKUH HallIOHAJIbHUM YHIBEPCUTET

Poman I'pabac,

3100yBau 1 Kypcy MaricTparypu

crietiiasibHOCT1 011 OCBiTHI, EeAaroriyHi HayKH,
OCBITHBO-TIpO(heciifHa MporpaMa « Y IpaBIIiHHS 3aKJIaJJaMyd OCBITHY,
3axiJHOYKpaiHChKU HAI[lOHAJbHUM YHIBEPCUTET

HAIIPSIMKH YIIPABJIITHCBKOI JISIJIBHOCTI
KEPIBHUKA 3AKJIAY OCBITH

Y cydacHOMy CBITI YyIpaBIiHCbKa [ISJIBHICTh € HEOOXIHOI YMOBOIO
npodeciiiHOl JKUTTE31aTHOCTI KEPIBHUKA 3aKJIaJIOM OCBITH OYb-SKOTO MPOQILIIO.

B nmanuii yac B HaykoBi#l jitepaTypi € 6arato ¢opMyiIOBaHb Ta TPaKTyBaHb
BU3HAYECHHS YNPaBIIHCHKOI AisIbHOCTI. JlediHilisl MOHATh MOXKE PI3HUTUCA 4Yepes
okpemi karteropii ¢imocochkoi Ta MeAaroriyHoi AyMKH, ajié CyTh OCHOBHHX PHC
0COOHMCTOCTI, TOCBIY, 3HaHb, aBTOPUTETHOCTI Ta MOBHOBAXEHb KEPIBHHUKA 3aKJIaTy
3QJIMINAEThCA He3MiHHOIO. Sk BiayuHo 3ayBaxye JI. M. CepreeBa: «OUIbIIICTD
JOCIIIKEHBb MIATBEPIKYE TON (aKT, M0 KaTeropis «yMpaBliHCbKa KOMIETEHTHICTh
BU3HAYAETHCSI TOJJOBHUM YHWHOM HAasBHUM piBHEM MpodeciiiHOI OCBITH, JOCBIIOM,
1HIMBIIYaJIbHO-TICUXIYHUMH OCOOJUBOCTSIMHU (TEMIIEpAMEHT, XapakTep, COIiaIbHO-
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