extended all these topics with the questions of their own. Thus, the first table has
centered their discussion on the questions like Do you think it is more important to
make a lot of money or enjoy your job? If you had to choose between a satisfying job
and a well-paid one, which would you choose? Why? Do you think women and men
should be paid the same for the same job? How much do you think a doctor/teacher
should be paid? What are the most common complaints from people who are
dissatisfied with their jobs, apart from low wages? Do you think it is sometimes ok to
work on a voluntary basis? What are the dangers of working unpaid? The second
table debated about tensions, dilemmas, challenges you face as you work
collaboratively, and talked about personal qualities needed for a good team player,
and things that stifle creativity and enterprise, the core values and leadership practices
that help build a stronger culture of collaboration. Those working at the third table
tried to create an image of an ideal boss and introduced the following questions What
makes a good boss? What is a good boss: a leader or a manager? Is it better to have a
boss or to be accountable to no one? Do you think women are good bosses? If you
could run your own business, how would it be? Is it important to get on well with
your boss? The topic that has sparked the most interest was about promotion and
downshifting. Students were very enthusiastic exploring questions Is it important to
have career prospects in life? What are the advantages and disadvantages of being
promoted? Do you believe downshifting is a good thing? Is it possible to juggle work
and family responsibilities properly? Why do some people sacrifice career to bring up
their children? Why do the others choose on the contrary? Would you rather get
promoted and susceptible to certain degree of stress or downshifted with an ability to
spend more time in peace and quiet?

The World Café technique is most beneficial when the questions that matter
have to be approached from different perspectives and there is an intention to build a
community, strengthen relationships and engage everyone’s unique contribution and
voice using both verbal and visual modalities. If one seeks to access collective
intelligence based on discovering patterns of meaning in emergent, unexpected ways
that come from the intentional rapid cross-pollination of diverse perspectives prove to
be fruitful and encouraging.

Paxyoa Banepuii Heanoeuu,
bpecmcxuii cocyoapcmeennviii mexHuuecKkutl
yHueepcumem, Pecnybnuxa Benapyco

K BOITPOCY ®OPMUPOBAHUS
HWHOSI3bIYHOM JIEKCUYECKOW KOMIETEHIINA
Y CTYAEHTOB YKOHOMUWYECKOI'O TIPO®UIIS

OgHuUM M3 aKTyaJbHBIX HaIlpaBJICHUHA B METOJMKE TNPENOJABAHUS B
COBPEMEHHBIX YCJOBHSX SIBISETCS TOUCK O()PEKTUBHBIX METOAUK OOydeHus
npo(dhecCuoHaTbHO OPHUEHTUPOBAHHOMY HHOCTpaHHOMY s3bIKy. [Ipodeccuonanbhas
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HAIPaBJICHHOCTh TPE/IOIAraeT OBJIAJCHUE 3HAHUAMH TPO(EeCCHOHATHLHOU cheph
JESTEIBHOCTH TIOCPEJCTBOM HHOCTPAHHOTO si3blIKa W (POPMUPOBAHUE YMEHUU
UCIIOJIb30BaTh WX JJIS BBINOJHEHUS MPOGECcCHOHANBHBIX 3a/lad B CHUTYalMsX
yueOHOTO U TpodeccuoHambHOro oOuIeHusl. B ocHOBe OOydeHHs JiexkaT Te Ke
MPUHIIUIIBI, KOTOPHIE UCIIOJIB3YIOTCS B 00YYEHUH OOIICYIIOTPEOUTEILHON JTEKCUKE.

[lenenanpasienHas padora o 3¢pHEeKTUBHOMY YCBOCHHUIO TTPOdeccroHaIbHOM
JIEKCUKH CTPOUTCSI HA OCHOBE MCMOJIb30BAHUSI KOTHUTHUBHBIX, TUHTBOAUIAKTHUECKHUX,
PECYPCHBIX, JK3aMEHAIIMOHHBIX, BapUaTUBHBIX TMPUEMOB U  MPUBOJUT K
(bopMUPOBaHUIO po(heCcCUOHATBLHOTO Te3aypyca, KOTOPBIN BKJIFOYAET
aKaJeMUYeCKyl0 M MpOo(EeCcCCHOHANBbHYIO JIEKCUKY, HCIOJIb3yeMYI0 B OOIICHUU
CHEUATNCTOB OJHOM o0sacth [3]. B KOMIIJIEKC MHOSI3bIYHBIX YMEHUI COBPEMEHHBIX
CIIEMAIUCTOB MTOMHUMO HABBIKOB PabOTHI ¢ COBPEMEHHOM JIMTEPATYPOH U pecypcaMu
cet IHTEpHET MO S5KOHOMUYECKONU TEMAaTHUKE BXOJIUT U YMEHHE JIeJIaTh COOOIIECHHUS B
MOHOJIOTHYECKOU (hopMe, UTO MOXKET OBITh JOCTUTHYTO 32 CUET COBEPIICHCTBOBAHUS
METOJMKHU TPENOoJaBaHUsl B YCIOBUAX CXKATBIX CPOKOB OOYYEHHS U HEBBICOKOTO
YPOBHSI HHOSI3BIYHOM MOJTOTOBKH a0UTYPUEHTOB.

B ocnHoBe mpoiiecca oOydeHus: mpopheCcCUHOHAIBHO HAMPABICHHOMY OOIIEHHUIO
JCKUT TEMATUYECKUM TMOAX0A. BaKHO OTMETUTh, UYTO COAEp)KaHHWE Y4eOHOro
Marepuaia MpeAcTaBiIsieT co00il MHOTOYPOBHEBYIO KAaTETOPUIO, KOTOpask BKIIIOYAET
HECKOJIBKO  SIPYCOB  (MPOIECCYaNbHBIH U MCUXO(PU3UOIOTHYECKUN  aCTEKTHI,
JMHTBUCTUYECKUM aCIEKT, KOMMYHUKATUBHBIN acrekT) [2].

Pa3BuTHEe  MHOSA3BIYHOM  JIEKCMYECKOM  KOMIETEHIMH y  OOydaeMbIX
oOecreunBaeTcs CHelUalbHOW CTpaTerueil, KOTopas CBsA3aHa KaK C OpraHu3auuen
JIEKCUYECKOr0 MaTepuania, TMOJJIeKAIIEer0o YCBOCHHIO, TaK M MPAKTUYECKUMHU
NEeUCTBUSIMU, HAMPABJICHHBIMU Ha OTPAaOOTKY HABBIKOB HCIIOJIb30BaHUS S3BIKOBBIX
3HAKOB B Pa3JUYHbIX CUTYalUsSIX peueBoro oomenus [1].

OOyueHue CTyJIeHTOB PO(PEeCcCCHOHATBEHOMY BIIAJICHUIO HHOCTPAHHBIM SI3BIKOM
TpeObyeT oT TmpenojaaBaTelis pa3padOTKM H  HCIOJIb30BAaHUS  CIICIIMAJIBHBIX
METOJMYECKHUX TPUEMOB C II€JbI0 pa3BUTUA Yy 0Oy4aembIXx TpeOyeMbIX
JUHTBUCTHYECKUX HaBbIkOB. Kak ormeuaer HO.A. CeMmeHuyk, «B acIeKTe
bopMHUpPOBaHUST  JIGKCUYECKONM KOMIIETEHIIMM CTYJEHTHI-DKOHOMUCTBI  JIOJIKHBI
MOJIYYUTh 3HAHUSI TEPMUHOJIOTUYECKON JIEKCUKU U OBJIAJETh HABBIKAMU U YMEHUSMHU
€€ WCIOJIb30BaHUS JUIsl OOecredeHus: MOHUMAaHUS Pa3BEPHYTOrO COOOIICHHS TIO
CHEUUaIbHOM TEMAaTUKE PA3JIMYHON CIIONKHOCTH...; HJis TOMCKa HEeO0OXOAMMOU
crienuaIbHOM HMHGOpPMAIMM Ha Pa3HbIX HOCUTENISX C TMOHUMaHHEM TEPMHUHOB U
ab0peBuatTyp; Uil aKTUBHOTO TOAJACP)KaHUS... OCCebl...; I OLICHKH, CPaBHECHMUS,
aHanu3a OOIIECTBEHHO-DPKOHOMUYECKUX COOBITUA W SBJICHUHA C HCIOJb30BAHUEM
1EJIECO00Pa3HON TEPMUHOJOTUM; ISl COCTAaBJICHUS Pa3IMYHBIX BHUAOB JEJIOBBIX
JTIOKYMEHTOB, pe(epupoBaHUs WHOS3BIUHBIX HCTOYHHKOB U HAMHCAHUS OTYETOB
[4, c. 7-8]. Um pa3paboTaH KOMIUIEKC yNpakKHEHHH (MPEITEKCTOBBIX, TEKCTOBBIX H
MOCJIETEKCTOBBIX) ISl Ka)XXJOTO M3 3TAroOB, OMNPEACIICHbI 3aJaHUsl, PEXKUMBI HUX
BBITIOJIHEHUSI, POPMBI KOHTPOJISI TPABWIIBHOCTH BBITIOJIHEHUS CTYACHTAMHU OTepaIiuii
C JIGKCUKOH, OIleHKa YpOBHS CGHOPMHUPOBAHHON HAa JaHHOM JTame OO0ydeHUs
JIEKCUYECKOW KOMIIETEHTHOCTH.
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Hcnonb30BaHWe ayTEHTUYHOIO METOJUYECKH OPraHU30BaHHOTO Y4eOHOTO
MaTepHalia UrPaeT BAKHYIO POJib B (DOPMUPOBAHUY HABBIKOB CIIOBOYNOTPEOJICHUS U
CJIOBOOOpa30BaHMs, IMOTOMY YTO B O3TOM CIIlydae 3aJlaHusl HOCSAT MOOJIEMHBIN
XapaKkTep, a «WX BBIMOJHEHUE JeNlaeT mpoluecc OOy4YeHHs JIEKCMKEe THOKUM H
UHTEPECHBIM, npodeccruoHaIbHO OpUEHTHUPOBAHHBIM u JUYHOCTHO
MOTUBUPOBAHHBIM, CIOCOOCTBYET pealu3alldd HWHOSI3bIYHBIX KOMMYHUKATHUBHBIX
CIOCOOHOCTEH OyayIIMX SKOHOMUCTOBY [4, c. 10].

[TostramtHOE  (DOopMHpOBaHHWE  JIEKCHMYECKOW  KOMIICTCHIIMM  CO37AeT
OJIarompuATHBIE TPEANOCHUIKA  JIJII  CO3HATEIBHOTO YCBOGHHUS  CTYIEHTaMHU
MpOoECCUOHATEHON JICKCUKH B XOJI€ BBITIOJTHCHHS YYE€OHBIX KOMMYHHUKATHBHBIX
3a1a4 BO Bpems 3aHATUH. CPOpMHPOBAHHBIE TAKMM O00OpPa30M HHOSI3bIYHBIE YMEHUS
OyIyT  CIOCOOCTBOBATh  PACHIMPEHHI0  MNPO(ECCHOHAIBHOM  MOOMIBLHOCTH
BBITTYCKHUKOB, TEPCIEKTHB TPYAOYCTPONHCTBA, TTOMOTYT UM YCIEITHO OCYIIECTBIISAThH
CBOIO MTPO(PECCUOHATIBHYIO JESTEIBHOCTD.
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3 HIMEIIBKOI'O JJOCBIJY NPO®ECIMHOI NIITOTOBKU ®AXIBIIIB
IHO3EMHUX MOB Y KOHTEKCTI BOJIOHCBKOI'O ITPOLECY

[TocunmeHHst iHTErpaTUBHUX TPOIECIB B yMOBax bBOJOHCHKOTO mporecy
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