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INVESTMENT IN HUMAN CAPITAL: PROBLEMS AND PROSPECTS
Human capital is the knowledge and skills that a person gains during education, 
training and practical experience, and it enables people to provide production services for others. Human capital is the main part of investment in staff development at all levels. Training, which is a form of human capital, transforms ordinary-skilled labor into a highly qualified workforce that can create higher value for a certain period of time than unskilled labor can achieve.  Some researchers believe that human capital includes not only the knowledge and ability to perform work efficiently, but also enhances the societal traditions and rules, high spirituality, and an extraordinary leap in economic development, as has been evidenced in Japan, for example. The most important component of investment in human capital is the expenditure on education and professional qualifications as an important part of intellectual property rights. Investments in human capital are any actions that enhance skills and abilities, and thus staff productivity, and may include any spending that raises labor rights that will increase earnings. 

Savings of enterprises from the result of professional training that improves labor productivity can further be applied to reduce manufacturing defects whose costs would exceed earnings.
Despite the fact that Ukraine has considerable intellectual potential (130-140 billion dollars), it is not fully used in production. This is illustrated by the low amount of GDP per resident in the country, and wages that are among the lowest in the world. 
In the traditional economic sense, the value of any commodity is determined by 
the market. Thus, the value of knowledge that workers gained in the learning 
process is also determined by the market. If employees who have received a quality 
education cannot find a good paying job in which they can apply their knowledge, then the value of education is defined as “low”. Thus, the possibility of employment significantly affects the value of education.  A widespread opinion is that the highest returns on spending in education for the whole society will be at the lowest stages of education: preschool, primary school, and secondary school.  An estimated 30% increase in national income of many countries 
originates in primary and secondary school education, and higher level education yields 8-15%  growth in national income.
Expenses for staff development include components of investment in human capital. Accordingly, increased interest of companies in relation to staff development includes resolving the issue of effective incentive schemes. The creation of human capital assets increases the wealth of individual companies. Sometimes companies are effective producers of capital through their training of personnel according to needs of production. It is well known that human capital has an impact on economic growth, because of significant complexity of the modern economy.  Economic and social development requires not only the financing of education to assure real human capital investment, but also creation of opportunities of domestic economic development, education and qualifying human resources is necessary.
