Effectively the tasks can be completed faster and with
better quality output.

Concentrating on core process rather than the
supporting ones: Outsourcing the supporting processes
gives the organization more time to strengthen their core
business process.

Risk-sharing: one of the most crucial factors
determining the outcome of a campaign is risk-analysis.
Outsourcing certain components of your business
process helps the organization to shift certain
responsibilities to the outsourced vendor. Since the
outsourced vendor is a specialist, they plan your risk-
mitigating factors better.

The disadvantage of outsourcing:

Risk of exposing confidential data: When an
organization outsources HR, Payroll and Recruitment
services, it involves a risk if exposing confidential

company information to a third-party.

Hidden costs: Although outsourcing most of the
times is cost-effective at times the hidden costs involved
in signing a contract while signing a contract across
international boundaries may pose a serious threat.

Lack of customer focus: An outsourced vendor
may be catering to the expertise-needs of multiple
organizations at a time. In such situations vendors may
lack complete focus on your organization’s tasks [2].

With all these pros and cons of outsourcing to
be considered before actually approaching a service
provider, it is always advisable to specifically determine
the importance of the tasks which are to be outsourced.
It is always beneficial for an organization to consider the
advantages and disadvantages of offshoring before
actually outsourcing it.
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Due to the globalization of the labour market and
growth of cities more and more people have to look for
jobs in other places from where they live or choose to live
in the country far from crowded congested cities.
Commuting is an important aspect of our lives that
demands a lot of our valuable time. There are conflicting
ideas on the subject. For most people, commuting is a
mental and physical burden, giving cause for various
complaints. From an economic perspective, commuting is
just one of numerous decisions rational individuals
make|[2].

Commuting has a lot of reasons, to which refer
social-economic and even political ones. Recently
religion and nationality have started to play a decisive
role in moving away and looking for a job elsewhere.
During wars refugees or dislocated persons become
commuters, for it is difficult to find a job in the place of
residence.

According to the BBC the British have to
struggle commuting to work on a daily basis. The average
worker in Britain spends 54 minutes commuting each day.
Of course, all this is costly and has some negative effects
as well. According to the Office for National Statistics,
feelings of happiness, life satisfaction and the sense that
one's activities are worthwhile all decrease with every
successive minute of travel to work. This is what
constitutes personal wellbeing and, in general, the longer
the commute the more it shrinks. Lengthy commutes,
between an hour and an hour-and-a-half long, have the
most negative effect on personal wellbeing, the ONS
research found, while taking the bus to work on a journcy
lasting more than 30 minutes was the commuting option
most likely to give us the grumps [1].
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A study into commuting and personal wellbeing
has found that each minute added to a commute affects
anxiety, happiness and general wellbeing. What is the
worst way to travel to work? The conducted analysis
showed that people who commute to work by public
transport are less satisfied with their life than those who
use their own car. Even those who travel to work by bike
or had a higher level of life satisfaction. The Office for
National Statistics looking at commuting and personal
wellbeing analyzed personal wellbeing using four
measures: life-satisfaction, to what extent the respondent
felt the things they did in life were worthwhile, whether
the commuters were happy and whether they were
anxious. It found that each additional minute of
commuting time made you feel slightly worse up to a
certain point. However, strangely, once a commute hit
three hours then the negative effects dropped off. It is
explained by the relief the commuters have when the
travelling time is over.

The ONS broke travel time (one way) into two
categories: 16 to 30 minutes and longer than 30 minutes
and the key findings are:

1) Those travelling to work in a private
vehicle had lower levels of happiness and higher anxiety
levels on average for all journey times (that is, both 16-30
minutes and over 30 minutes);

2) People spending between 16 and 30
minutes cycling to work had lower happiness levels and
higher anxiety on average;

3) Those making long bus journeys to
work of more than 30 minutes had lower life satisfaction,
a lower sense that daily activities are worthwhile, lower
happiness levels and higher anxiety;
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4) People commuting more than 30
minutes by train had higher anxiety levels on average;

5) Those walking between 16 and 30
minutes to work had lower life satisfaction, a lower sense
that daily activities are worthwhile and lower happiness
levels on average;

6) People walking more than 30 minutes to
work had higher anxiety levels on average [1].

The results show that despite being paid better or
having a job travelling to work makes people dissatisfied
with their wellbeing and are more anxious during the day.

It is explained by the fact that travelling itself requires
sticking to the schedule and some strict rules. Work
having become more stressful than ever with growing
demands, employees do not get a proper sleep, recreation
and in fact have less quality time. So, on the whole, we
may state that even higher salaries cannot compensate for
negative affects of commuting [2]. Therefore more and
more people tend to choose jobs, those less paid with
regard of the opportunity to have more time for
themselves, for their nearest and dearest.
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IMEPEBATY I HEAOJIKHU TUVTATDKHUX CUCTEM B IHTEPHETI
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InobamsHa Mepeka IuTepHeT HAOyBae BCe
OLIPIIOTO MOIMMPEHHS B YKpPaiHi Ta CBITI, BIAKPHBAIOUH
IIPH ObOMY BCE HOBI Il HOBI MOXIMBOCTI SIK I Oi3HECY,
Tak 1 11 cmokusavi. [lmg OaratboX KyIiBIL Ta
MpoJak TOBapiB 1 mocayr d4epe3 IHrepHeT CTano
3BHYHOIO TPAKTHKOKD, 4 TaKi MOHATTA SIK IHTEPHET-
MaraswH, OHJIAHH-QYKIIOH,  CJCKTPOHHA  JOIIKA
OTOJIOIICHD, CANT MOPIBHAHHA LiH OINbINE HE AUBYIOTH.
[HTEpHET-TOPTIBIL, ¥ CBOKO 4EpIy, BHKJIMKAJNA HOABY 1
MOIIHMPEHHS M03a0aHKIBCHKUX CJICKTPOHHUX IIATHKHUX
cHCTEM, fKI (YHKIIOHYIOTh BHUKTIOYHO B MEpexi
InTepnerT.

EnexTpoHHA miaTiXKHA CHCTEMa — IIE CHCTEMA
PO3pAXyHKIB MiX (PIHAHCOBHMMH YCTAaHOBAMH, Oi3HEC-
OPTaHI3aliIMH Ta CIIOKUBAYAMH IIPH KYTIiBJI-ITPOJAXKY
ToBapiB 1 mocmyr uepes I[marepmer [1]. Sk mmaTixHi
3ac00M B CICKTPOHHHX  IUIATDKHUX  CHCTEMAax
BHKOPHCTOBYIOTECSI €ICKTPOHHI T'POIMi, SIKI € aHAJIOTOM
TOTIBKH 1 fKi MOXyThb OyTH NEpeKa3aHi 3 OIHOTO
€JICKTPOHHOTO PAaXyHKY HA 1HIIMH.

[To0 CTATH  YYACHUKOM ovaru
KOPHCTYBATUCS TOCIYTAMH CICKTPOHHOI TIATKHOI
CHCTEMH, MOTPIOHO 3apEECTPYBATHCS 1 BIAKPUTH B HIH
CIEKTPOHHUN PaxXyHOK — €JICKTPOHHHUM raMaHellb, SKUI

i

30epiraruMe  iHpOpPMAIi0O HPO  CyMy  KOINTiB
KOPHCTYBAa4a B JAHIN IIATDKHIH CHCTEMI.
[To0 MaTH MO>KJIHBICTH MPOBOAUTH

PO3PAXyHKOBI Omepaii, v IIATHKHY CHCTEMY HEOOXiTHO
BBECTH TPOIIi, a00 AK KaKyTh, HOMOBHUTH CICKTPOHHUH
ramaHeup. Lle MOKHA 3pOOHTH 3a JOMOMOTOK OAaHKY,
MOMTOBOTO TIEPEKa3y, IUIATDKHOTO TepMmiHama ado
IHIIHM  CHOCOOOM 3aleKHO BiX BHKOPHUCTOBYBAHOL
mIaTikHOT cucteMu. OKpeMi IIATIKHI CHCTCMH JAOTh
MO>KJIMBICTh BHBOJUTH CICKTPOHHI TPOIII i3 CHCTEMH Ta
OOMIHIOBATH iX HA TOTIBKY.

3a cmocoOOM JOCTYmMy OO0 CICKTPOHHOTO
TAMAHIA BCi CJACKTPOHHI IUIATLKHI CHCTCMH MOJKHA
pPO3MITMTH HA [BI TPYNH: CHCTEMH, SIKI MAarOTh BEO-
iHTepdeiic amd KCPYBAHHA CICKTPOHHHM TAMAHICM,
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CHCTEMH, SIKI BHMATrai0Th BCTAHOBJCHHS J10JAaTKOBOTO
MPOrPaMHOTO 3a0e3MeUCHHSA himii KEpYBaHH:I
€JICKTPOHHUM T'aMAaHIICM.

B yxkpaiHchkOMy cermenTti Mepeki [HTepmer
Hapa3i (YHKIIIOHYE KiAbKA CICKTPOHHHX IUIATIKHHX
CHCTCM, SK BITUYM3HAHHUX TaK 1 MDKHApOZHHX [2]:
Iarepuer.I'pomi, WebMoney, Anaexc./lensru, E-Gold,
PayPal, EasyPay Ta in.

SIki K mepeBarn 1 HEAONIKH EIEKTPOHHHX
TIATIKHAX CHCTEM?

IMepma mepeBara CACKTPOHHHX —IUIATIKHHX
CHCTEM TMOIiIrae B OC3MEYHOCTI PO3PAXYHKIB B
IrTepreTi. [lTomOBHUBIIH €ICKTPOHHHII TAMAHCI OTHUM
3 JOCTYNHHX CHOCO0IB, MOKHA PO3IUIAYyBATHCA 32
TOBApH 1 TOCIYTH OHIANH, i HEC OOATHCA, IO MdaHi
OCHOBHOi OaHKIBCbKOI KApTKH CTAaHYTh JOCTYIIHI
maxpasM. [JIpyra mepeBara moJsra€ B 3pyIHOCTI OIUIATH
B Iatepueri. [Ipu ommaTi OAaHKIBCHKOKO KAPTKOK) OHJIAWH
KOPUCTYBa4Y Ma€ MIOPA3y BBOJWUTH KiTbKA PCKBI3HTIB,
30KpeMa, HOMEP KapTKH, ATy 3aKiHYCHHS TSPMIHYy Aii,

CVV-koa. BnacHWKy K €ICKTPOHHOTO TaMaHIII
JOCTaTHBO TaM SITaTH JIOTIH 1 mapoxb. TpeTrbhoro
MEPEBarol0  CJICKTPOHHUX  IUIATLKHUX CHCTEM €

IIBUAKICTh omepamiid. Ilig 4ac ommatm 3a JOTMOMOTOXO
€JCKTPOHHOTO TaMaHII HE MOTPIOHO 4YEKaTH, IIOKH
rpomi HAMIWAYTh HA PaxXyHOK oOJepKyBada. Bci
PO3paxyHKH BiIOYBalOTbCS MHTTEBO, TPONI MOKYTh
mepeOyBaTu a00 B CICKTPOHHOMY TAMAHIII BiAMPABHUKA,
ab0 B CICKTPOHHOMY TaMaHIIl OJCPXKYBada, HIsAKL
TPAH3HTHI PAXyHKH MPH OBOMY HE BHKOPHCTOBYIOTHCS.
UeTBepTOK0 TCPECBATOK)  CICKTPOHHHX  IJIATIKHUX
CHCTEM € iXHA JocTymHICTh. Onepamniro 3 eJCKTPOHHUM
TaMaHIEM MOYKHA 3MIHCHUTH OYyIb-KOJH I B OYAb-IKOMY
MICIi, TOJIOBHE IMOO V KOPHCTYBaua OyJa MOMIIUBICTH
T IKTFOYATHCA A0 [HTepHETY.

Tlopsn 3 mepeBaraMH B E€JICKTPOHHHX
MIATUKHAX CHCTEM € W Hemomiku. Tak, 3a omepamii 3
NMOMOBHCHHS,  TNCPCBEACHHS,  BHUBCACHHA  KOIUTIB
MOTPIOHO CINIAYYBATH KOMICIFO, fKA 3aJICKHO BiX


http://www.bbc.com/news/health-

